IN RE: RULING 25-5
OFFICIAL POLICY BACKGROUND INVESTIGATION POLICY
OF THE SOUTH DAKOTA

LOTTERY

Purpose:

Each applicant, licensee, vendor, or employee of the South Dakota Lottery shall submit to a state and federal criminal
background investigation by means of fingerprint checks by the Division of Criminal Investigation and the Federal
Bureau of Investigation. SDCL 42-7A-14. Public confidence and trust can only be maintained by strict regulation of
all persons, locations, practices, associations, and activities related to the sale of lottery products and the operation,
manufacturing, and distribution of video lottery games and equipment. SDCL 42-7A-56. Therefore, to maintain the
integrity, security, and trustworthiness of the South Dakota Lottery, all employees and licensed individuals (such as
operators, manufacturers, distributors, and lottery retailers) must undergo regular background investigations
throughout their employment or active license period. Investigations are conducted to ensure the South Dakota Lottery
maintains the public confidence and trust that it operates honestly and is free from criminal and corruptive influences.

Procedures:

Investigation Every Five Years:

e Lottery employees will be investigated, including fingerprinting, every five (5) years from their hire date or
last investigation.

e After the initial investigation, licensees and vendors may be subject to an investigation every five (5) years
from their licensing date or last investigation.

e Investigations include checking state and federal criminal records such as South Dakota eCourts, PACER,
and Westlaw. If information discovered during the investigation requires more detailed records, fingerprinting
may be requested.

e The Director of Security or a designee will conduct the investigations.

Confidentiality and Consent:
e Background investigations will comply with all federal and state laws.
e Investigation results will remain confidential and used only for employment or licensing decisions.

Non-Compliance:
¢ Lottery employees who refuse to undergo a background check or provide false or misleading information
during the process may face disciplinary actions, including termination.
o Licensees refusing a background check or providing false or misleading information during the process may
have their license application denied or revoked.
e Identifying any nonqualifying factors in SDCL 42-7A-14 during a background check may result in
disciplinary action, termination, or denial/revocation of a license/contract.

Review and Appeals:

Employees, applicants, or licensees facing adverse employment/licensing aclion based on investigation results will be
notified in writing and given an opportunity to respond or appeal. Lottery employees shall follow disciplinary
procedures established by the Bureau of Human Resources and Administration and applicants/licensees shall follow
the contested case provisions of SDCL 1-26.

Dated this 11" day of December 2025.
BY THE SOUTH DAKOTA LOTTERY COMMISSION:
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